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PURPOSE

To receive and consider the updated and revised Anti-Money Laundering Policy (the Policy) for 
Copeland Borough Council (the Council) at Appendix 1.

WHY HAS THIS REPORT COME TO THE AUDIT COMMITTEE?

RECOMMENDATIONS:
That the Audit Committee considers the annual revision of the Anti-Money Laundering Policy and 
makes any recommendations to the Executive to inform the process.

INTRODUCTION

With legislation and reporting requirements increase, the UK’s financial services sector is becoming a 
hostile environment for organised criminals to launder proceeds of crime.  With the increasing 
scrutiny of this sector, there is evidence that criminals are seeking out other business areas that 
potentially offer a more benign environment.  Local government is not part of the 'anti-money 
laundering regulated sector', making it increasingly attractive to criminals wanting to launder 
money.

The Chartered Institute of Public Finance (CIPFA) issued two sets of guidance on how legal and 
regulatory provisions impact public authorities.  This Policy notes that not all of the Council’s 
business is ‘relevant’ for the purposes of Anti-Money Laundering legislation.  However, CIPFA 
recommend that the safest way to ensure compliance with the law is to apply it to all areas of work 
undertaken by the Council. 

The Council is committed to the highest possible standards of conduct and has appropriate and 
proportionate anti-money-laundering safeguards and reporting arrangements.  The Policy confirms 
all Members and employees are required to comply and report any concerns.

BACKGROUND

The Council controls millions of pounds of public money and accepts that it will be subject to high 
expectations and public scrutiny.  Good corporate governance requires the Council to demonstrate 
clearly that it is firmly committed for ensuring awareness of the legislation for dealing with 
laundering funds from criminal or terrorist acts.  Internal Audit review areas identified as being at 
risk of money laundering as part of the annual plan. 



The Council deals equally with both internal and external perpetrators.  This includes Members of 
the Council, employees and members of the public.  Investigation processes and action taken will be 
the same for cases generating financial benefits and those that do not.

The Policy confirms that everyone it responsible for reporting probable or possible money 
laundering.  The document confirms the measures in place to frustrate and the actions taken 
following any attempted fraudulent action.

The Policy incorporates the following Acts that define Money Laundering activity:
 The Money Laundering Act (revised 2017);
 The Proceeds of Crime Act (POCA – 2002); and
 The Terrorism Act (TTA - 2000).

The Members Development Panel will confirm the best way to deliver training to Councillors.

CONCLUSION

The Council’s is required to employ processes and procedures to manage the risk of loss.  This 
document represents Copeland Borough Council’s Anti-Money Laundering Policy, aligned to 
legislation and CIPFA guidelines.  

STATUTORY OFFICER COMMENTS: 

Monitoring Officer:  A review and refresh of the Anti-money laundering policy, which 
confirms the proactive approach taken by the Council and the recognition of strong 
governance required to protect public finances.

Chief Finance Officer (S.151):  There are no financial implications arising from this 
recommendation, the proposed Anti-Money Laundering Policy meets current legislation and 
CIPFA guidelines.

Legal Services:  No further comments to add.

EIA Comment:  (Taken from previous document – in undertaking consultation, developing 
and delivering against Corporate Strategy and priorities the Council’s aim will always be to 
secure compliance with its responsibilities under the:

 Equality Act 2010; and
 Public Sector equality duty under that Act.

The outcome of any decisions in designing and implementing the key deliverables will be 
subject to further equality impact assessment.
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Corporate Leadership Team:

Audit and Governance Committee:
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